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Compact guides
Labour market issues such as employment, unemployment, 
quality of work, productivity, earnings and labour costs are at 
the heart of EU social and political debate. Th e Lisbon strategy 
– relaunched in 2005 – clearly focuses on growth and jobs. 
Th e implementation of the European Employment Strategy 
(EES), which is a key component of the Lisbon process, 
requires analytical support to help assess and monitor labour 
market developments.

In order to meet the requirements for reliable statistics on 
labour market developments Eurostat off ers harmonised data 
on various aspects of the labour market.

Employment and unemployment – the largest collection of 
harmonised data on the labour market is the European Union 
Labour Force Survey (EU-LFS), an indispensable tool for the 
description and analysis of labour market developments. Th e 
EU-LFS provides a wealth of information on employment 
and unemployment, working time (full-time or part-time 
work), and type of employment contracts (temporary or 
permanent contracts). Th e survey covers all persons in private 
households aged 15 years or older; information can be broken 
down by numerous characteristics of the individual, such as 
age, gender, educational attainment, occupation, or economic 
activity of the employer. Th e EU-LFS is the largest household 
sample survey in the European Union. It covers more than 100 
variables on an annual basis; many of them are also available 
quarterly. In addition, monthly information pertaining to 
unemployment rates is derived through combining EU-
LFS data with other sources. Each year, the core EU-LFS is 
supplemented by so-called ad-hoc modules covering specifi c 
topics, e.g. the employment of disabled people, lifelong 
learning, reconciliation between work and family life, or the 
transition into retirement.

Job vacancies – these statistics cover the demand side of the 
labour market; data are available on a quarterly and an annual 
basis for the number of job vacancies, the number of occupied 
jobs and job vacancy rates for diff erent economic activities.

Labour costs and earnings – monetary information on 
the labour market relates, in particular, to labour costs and 
earnings. Statistics on labour costs provide a comprehensive 
and detailed picture of the level, structure and short-term 
development of labour costs across economic activities. Data 

are available with diff erent periodicities: quarterly, annually and 
– for the very detailed labour costs surveys – every four years. 
At the centre of earnings statistics is the four-yearly structure 
of earnings survey. Th is enterprise survey provides detailed 
data on the level and structure of employee remuneration and 
allows for comprehensive analyses. Statistics on earnings also 
cover annual gross and net earnings, as well as information 
relating to minimum wages and gender pay gaps. All statistics 
are based on a harmonised set of defi nitions.

Labour market policies – annual information on labour 
market interventions is available through the labour market 
policy (LMP) database, which is based on information 
from administrative sources relating to public expenditure 
associated with LMP interventions and to participants in 
these interventions.

Th e website is organised according to nine themes: this leafl et 
presents labour market statistics that are found within the 
population and social conditions theme.

Eurostat provides users with free access to all of its databases, 
as well as PDF versions of its publications. To discover more, 
open a web browser and go to the Eurostat homepage at:
ec.europa.eu/eurostat.

From the Eurostat homepage, statistical Th emes may be 
accessed from the left -hand menu. Click on the link to 
Population and social 
conditions in order to 
access information on:

 (Latest) new(s)• 
 Tables• 
 Data• 
 Methodology• 
 Publications• 

Press releases (headline fi gures)

News releases monthly unemployment

News releases quarterly labour cost index

News releases employment growth

For more information on the specifi c timing of these 
press releases, please refer to the release calendar, directly 
accessible from the Eurostat homepage or via this link:
http://epp.eurostat.ec.europa.eu/pls/portal/url/page/
PGP_RELEASE/PGE_DS_RELEASE 
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Format: paper, PDF
Language versions: EN only
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Format: paper, PDF
Language versions: EN only
Catalogue number: KE-AG-06-001
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Format: paper, PDF
Language versions: EN only
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Labour market statistics may also be found in a range of 
horizontal publications produced by Eurostat, such as:

Europe in fi gures – Eurostat yearbook
Regions: statistical yearbook
Key fi gures on Europe – statistical pocketbook
Living conditions in Europe – statistical pocketbook

Labour force survey in the EU, Candidate and EFTA Countries 
– main characteristics of the national surveys (released 
annually)
Quality report of the European Union Labour Force Survey 
(released annually)
Labour market policy database – Methodology – Revision of 
June 2006

LABOUR MARKET STATISTICS

WEBSITE

A selection of key indicators on the  
labour market are found under the 
tab for Tables – by selecting Labour 
market under the heading Long-term 
indicators. Expand/collapse the data 
tree by using the +/– icons. Select the 
information required by clicking on 
the table, graph, map icon  or the 
pre-defi ned table icon  .

More detailed statistics and larger 
volumes of data can be downloaded 
through open tables, with the help 
of Eurostat’s data extraction utility. 
Advanced query functions are 
available to those who register on 
the website – allowing downloads in 
a variety of fi le formats (text, HTML, 
Excel, etc.). Data are presented in 
multidimensional tables, with total 
fl exibility to preselect and extract 
data. To access these tables, click on the tab for Data, select 
Labour market and then browse through the data tree and its 
submenus to choose a particular table .

For additional information on metadata or methodology, 
click on the Methodology tab and then select Labour market, 
aft er which an extensive list of links is provided:

Employment and unemployment (Labour Force Survey)• 
Job vacancy statistics• 
Earnings• 
Labour costs• 
Labour market policy• 
Industrial disputes• 
Labour market - structural indicators• 

Dedicated sections regrouping information relating to labour market 
statistics are currently in preparation and will appear at the top of the page.
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Labour Market Policy (LMP) interventions are used to activate and support the 
unemployed and other disadvantaged groups in the labour market. The 
primary target group for these interventions is the population of registered 
unemployed but across Europe policy is increasingly focusing on the 
activation of people who are not economically active as well as the 
unemployed. In the EU as a whole, women appear to be under-represented in 
LMP interventions as compared with their share of those registered as 
unemployed and of the wider population of all those wanting to work. Indeed, 
men have an activation rate which is 9 percentage points higher than women. 
However, the situation varies between countries and care is needed in 
interpreting data because of the different definitions and regulations employed 
in each country. 

Men account for the largest share of participants in LMP 
measures and supports 

LMP measures (categories 2-7 in the LMP database) refer to active 
interventions that aim to help the unemployed and other disadvantaged 
groups to prepare for or to enter employment. The types of intervention 
covered include training, job rotation and job sharing, employment incentives, 
integration of people with disabilities, direct job creation and start-up 
incentives (see Essential information for a description of each category). 

Table 1: Share of men and women in LMP measures and supports, EU-25, 2004 

 Men
(%) 

 Women 
(%) 

Completion 
(%) 

 Men
(%) 

 Women 
(%) 

Completion 
(%) 

EU-25 54,8           45,2           85,5           55,8           44,2           96,9           
EU-15 54,9           45,1           85,4           55,9           44,1           97,0           

BE 45,7           54,3           99,8           54,0           46,0           100,0         
CZ 49,9           50,1           77,9           48,1           51,9           100,0         
DK 45,3           54,7           80,8           44,9           55,1           75,4           
DE 59,3           40,7           100,0         60,4           39,6           100,0         
EE : : 1,0             : : -            
IE 47,3           52,7           99,8           61,6           38,4           100,0         
EL : : 1,8             : : : 
ES 50,3           49,7           84,7           49,9           50,1           100,0         
FR 55,0           45,0           83,8           51,5           48,5           99,9           
IT : : 63,6           57,3           42,7           86,2           
CY : : : : : : 
LV 46,6           53,4           100,0         39,9           60,1           100,0         
LT 49,3           50,7           80,4           49,9           50,1           100,0         
LU : : 43,1           : : 65,2           
HU 46,0           54,0           73,2           49,6           50,4           100,0         
MT : : : : : : 
NL : : 55,8           50,9           49,1           86,7           
AT 49,3           50,7           88,5           59,1           40,9           100,0         
PL : : : : : : 
PT 47,5           52,5           89,3           46,9           53,1           98,7           
SI : : -            : : -            
SK 58,4           41,6           98,8           : : -            
FI 43,4           56,6           92,7           49,1           50,9           100,0         
SE 57,8           42,2           99,9           45,0           55,0           100,0         
UK 64,2           35,8           90,9           74,1           25,9           100,0         

 LMP measures (categories 2-7)  LMP supports (categories 8-9) 

Source: Eurostat, Labour Market Policy database 
LV: 2003 data 
Completion: % expenditure for which data on participants by gender are complete. Gender 
breakdowns are shown only when the completion indicator is 70% or more. 
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MINIMUM WAGES 2007 
Variations from 92 to 
1570 euro gross per month

In twenty Member States of the European Union (Belgium, Bulgaria, Spain, 

Estonia, Greece, France, Hungary, Ireland, Latvia, Lithuania, Luxembourg, 

Malta, the Netherlands, Poland, Portugal, Romania, Slovakia, Slovenia, 

Czech Republic and the United Kingdom) and one candidate country 

(Turkey), collective bargaining is subject to a statutory national minimum 

wage. The other Member States do not have a statutory national minimum 

wage. 

In January 2007, statutory minimum wages across the 

various countries varied between 92 and 1570 euro gross 

per month Figure 1 shows the minimum wage levels in the Member States (MS), one 

candidate country and the USA in January 2007. Among the Member States, 

the gross minimum wage varied from 92 euro (Bulgaria) to 1570 euro 

(Luxembourg). For the candidate country, the minimum wage was 298 euro in 

Turkey.
The countries can be divided into three groups based on the level of minimum 

wage. The first group includes Turkey, as well as 9 of the 20 Member States 

(Bulgaria, Romania, Latvia, Lithuania, Slovakia, Estonia, Poland, Hungary and 

Czech Republic). The minimum wage in this group was between 92 and 298 

euro on 1 January 2007. The second group comprises five Member States 

(Portugal, Slovenia, Malta, Spain and Greece) with a minimum wage between 

470 and 668 euro. The third group comprises 6 Member States (France, 

Belgium, the Netherlands, United Kingdom, Ireland and Luxembourg) in which 

the minimum wage is above 1250 euro. 

In the USA the Federal minimum wage is 676 euro. 
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The flexibility of working 

time arrangements for 

women and men 

A key part of the European Employment Strategy is to achieve a high level of 

employment across the European Union while ensuring equal access to jobs 

for both women and men. This means making sure that it is possible for 

women as well as men to pursue working careers irrespective of their family 

circumstances and responsibilities. Along with family-friendly policies, such as 

the provision of affordable childcare or parental leave entitlement, flexible 

working arrangements have a potentially important role to play in helping to 

attain this objective. 

The aim of this Statistics in Focus is to examine the extent to which women 

and men in employment across Europe have variable as opposed to fixed 

working hours. This study is based on data collected for a special ad hoc

module of the EU Labour Force Survey on work organisation and working-

time arrangements conducted in 2004. The focus is on persons aged 25-49, 

i.e. the age group most likely to have to reconcile work with having children.  

These data indicate that around three-quarters of employees aged 25-49 in 

the EU (or more precisely in the 20 Member States for which data were 

obtained) worked fixed or staggered hours each week (Figure 1). Only around 

a quarter had some flexibility in the hours they worked, i.e. could ‘bank’ 

working time in order to take time off later (12%) or could vary their working 

schedule (10-12%). The data also indicate that a slightly smaller proportion of 

women than men enjoyed such flexible arrangements. These findings are 

examined in more detail below. 

Figure 1: Working time arrangements of women and men employees 

aged 25-49 in the EU-25, 2004 
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Source: Eurostat, LFS Ad-Hoc module on work organisation and working time arrangements

EU-25 does not include CZ, LV, LT, PL and SE 
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Men and wom
en em

ployed 

on fixed-term
 contracts 

involuntarily

Almost 15% of women employees and around 14% of men were employed in 

jobs with fixed-term contracts in the EU-25 in 2005. A significant proportion of 

these worked in fixed-term jobs because they could not find a permanent job 

– i.e. involuntarily rather than from choice. The focus here is on the women 

and men concerned, on their relative numbers, their age, the activities and 

occupations in which they are employed and the typical duration of their 

contracts of employment.  

The main findings are: 

 
7.5% of all women employees and 6.7% of men in 2005  were 

employed in fixed-term jobs involuntarily 

 
the share of both women and men employed in fixed-terms jobs and 

those employed in such jobs involuntarily increased between 2000 and 

2005 (Figure 1) 

 
almost a third of women and men employees aged under 30 had fixed-

term contracts in 2005 and around 40% of these were employed in 

fixed-term jobs involuntarily 

 
the largest shares of involuntary fixed-term employees are in agriculture 

and among those employed in private households 

 
a much larger share of employees in elementary occupations are 

employed in fixed-term jobs involuntarily than those employed as 

managers, professionals and technicians 

 
some 43% of women and 48% of men employed in fixed-term jobs 

involuntarily have contracts of less than 6 months. 

Figure 1: Men and women employed on fixed-term contracts 

involuntarily and other fixed-term contracts in the EU-25, 2000 to 2005 

(% women/men employees) 
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People outside the labour force: 

the dow
nw

ard trend continues  

This report focuses on the inactive population in the European Union, as well 

as the Candidate and EFTA countries, in 2006. A Statistics in focus on those 

outside the labour force was previously published in O
ctober 2006 and 

referred to the year 2005.  

Inactivity in the labour m
arket is very age and gender specific. The m

ain 

reason for young people not being in the labour m
arket is their enrolm

ent in 

form
al education, while retirem

ent is the m
ain reason for inactivity of older 

persons. W
om

en are also far m
ore likely than m

en to be out of the labour 

m
arket with fam

ily responsibilities as the m
ain reason identified. This report is 

divided into three m
ain sections, looking at each age group – 15-24, 25-54 

and 55-64 years – in turn. At the end there is a brief look at persons aged 65-

74.Since 1999 the share of the inactive population in the total population aged 15 

to 64 has dropped from
 31.6%

 to 29.4%
 in the EU-25. Alm

ost all of the 

decrease is due to the rising labour force participation of wom
en. The share of 

inactive wom
en in this age group went down in that period from

 40.5%
 to 

36.7%
, while the share of m

en outside the labour force has rem
ained alm

ost 

stable, falling slightly from
 22.6%

 in 1999 to 22.0%
 in 2006. 

W
om

en are, in all the M
em

ber States, m
ore likely than m

en to be outside the 

labour force. In the Nordic and Baltic countries, as well as Slovenia and 

Bulgaria, the difference was 10 percentage points or less in 2006, while in 

G
reece, Spain, Italy, M

alta and Turkey the difference was m
ore than 20 

percentage points. In M
alta the gender difference is by far the greatest of the 

M
em

ber States, at m
ore than 41 percentage points, with Turkey having an 

even greater difference between the two sexes, of alm
ost 49 points. 

Figure 1. Inactivity rates in the EU-25¹ 1999-2006 by sex 
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This publication belongs to a quarterly series presenting the main results of the EU Labour Force Survey 

for the EU-27 and for all Member States.  

Chart 1: Employment rate1 (15-64 years) for EU-27 from 2000Q1 to 2007Q3 
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1 Number of people in employment aged 15 to 64 years divided by the total population aged 15 to 64 years. 

Chart 2: Changes in selected labour market indicators for EU-27 from 2006Q3 to 2007Q3 
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Chart 1: Total employment rate1 (persons aged 15 to 64 years) in 2006 
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Source: Eurostat, EU-LFS 

Chart 2: Employment rate1 of older workers (persons aged 55 to 64 years) in 2006 
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(1) Employment rates represent employed persons as a percentage of the same age population.  

Notes: - In chart 1 and chart 2, EU refers to EU27 

          - French and German data for 2006 are provisional. This may lead to revisions of the data later this year. 

European Commission

The social 
situation in the
European Union

2005-2006

ISSN 1681-1658

EUROPEAN COMMISSION

EUROPEAN COMMISSION

S t a t i s t i c a l  b o o k s

ISSN 1725-602X

Labour market policy

2007 edition

KS-82-07-449-EN
-D

© European Communities, 2008



-1

0

1

2

3

1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007

EU-27 US (1)

Annual employment growth 
(% change compared with previous year)

(1) 2007, provisional estimate.

The indicator gives the change in percentage terms from one year to the next for the 
total number of persons employed on the economic territory of the country or the 
geographical area. The indicator is based on National Accounts data.
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Unemployment rates represent unemployed persons as a percentage of the labour 
force. The labour force is the total number of people employed and unemployed. 
Unemployed persons comprise persons aged 15 to 74 who were: a) without work, b) 
currently available for work, c) actively seeking work.

Female Male

EU-27 57.3 71.6

EA-15 56.8 72.7

BE 54.0 67.9

BG 54.6 62.8

CZ 56.8 73.7

DK 73.4 81.2

DE 62.2 72.8

EE 65.3 71.0

IE 59.3 77.7

EL 47.4 74.6

ES 53.2 76.1

FR 58.8 69.0

IT 46.3 70.5

CY 60.3 79.4

LV 62.4 70.4

LT 61.0 66.3

LU 54.6 72.6

HU 51.1 63.8

MT 34.9 74.5

NL 67.7 80.9

AT 63.5 76.9

PL 48.2 60.9

PT 62.0 73.9

RO 53.0 64.6

SI 61.8 71.1

SK 51.9 67.0

FI 67.3 71.4

SE 70.7 75.5

UK 65.8 77.3

HR 49.4 62.0

TR 23.9 68.1

IS 80.8 88.1

NO 72.2 78.4

CH 71.1 84.7

JP 58.8 81.0

US 66.1 78.1

Employment rates by gender, 2006 
(%)

The female/male employment rate is calculated by dividing the number of women/
men aged 15 to 64 in employment by the total female/male population of the same 
age group. The indicator is based on the EU Labour Force Survey. The survey covers 
the entire population living in private households and excludes those in collective 
households such as boarding houses, halls of residence and hospitals. The employed 
population consists of those persons who did any work for pay or profi t, or were not 
working but had jobs from which they were temporarily absent.
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(1) 2004.

The distinction between full-time and part-time work is in most countries made 
on the basis of a spontaneous answer given by the respondent. Spontaneous 
self-classifi cation of respondents is judged the best method to distinguish between 
part-time and full-time work, due to variations in working hours between Member 
States and economic activities.
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(2000=100)

(1) Euro area (EA-11 up to 2000, EA-12, 2001-2006, EA-13, 2007).

The quarterly labour cost index measures short-term trends in average hourly 
labour costs, defi ned as (total) labour costs (wages and other costs) divided by the 
corresponding number of hours worked in the quarter in question. The data are 
presented in the form of index numbers (current reference year: 2000). The index 
covers all market economic activities except agriculture, fi sheries, forestry, education, 
health and social work and community, social and personal service activities (NACE 
Sections C-K).
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Labour market policy expenditure on active measures, 
EU-27, 2005 
(% of total) (1)

(1) Estimates.

Total labour market policy expenditure on active measures refers to public expendi-
ture on programmes targeted at unemployed, employed at risk and inactive persons 
who would like to enter the labour market. The coverage includes six categories of 
measures: training, job rotation/job sharing, employment incentives, supported 
employment and rehabilitation, direct job creation and start-up incentives.
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(1) Not applicable.
(2) First semester 2007.

Minimum wages are enforced by law and apply nationwide to the majority of full-
time employees in each country. Minimum wages are gross amounts, that is, before 
the deduction of income tax and social security contributions. Such deductions vary 
from country to country. For most countries, the minimum wage is agreed in terms of 
a monthly rate. For some countries, the minimum wage is defi ned hourly or daily and 
the monthly value is estimated on the basis of the number of working hours/days. In 
Denmark, Germany, Italy, Cyprus, Austria, Finland and Sweden there was no national 
minimum wage in 2007.EA-15: euro area composed of 15 members
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